
 
 
EPISODE 12: SHOW NOTES AND ACTION ITEMS 

 
In this episode, “Agility and Resilience in the Modern Workforce,” Mike interviews Amanda Falvey, the 
Human Resources Director for BRP Marine based in Wisconsin. 

What are employers looking for in a technician candidate?  And how do they find those new hires. One 

approach, used at BRP, Inc., involves a partnership between several companies and Gateway Technical 

College.  Together they’ve developed a one-year Motorcycle, Marine, and Outdoor Power Product 

program that feeds the local technician pipeline. As with most employers, what they’re looking for is 

hands-on experience but also a willingness to learn. Do they bring the immediate skills that they need in 

order to be successful in a role? Do they bring the ability and knowledge to transform and come on that 

journey with as the company changes? 

Episode 12: Action Items 
In the show we referred to the Motorcycle, Marine and Outdoor Power Products program at Gateway 

Technical College. You can see the details of the 32 credit hour program here, 

https://www.gtc.edu/programs/technical-diplomas/motorcycle-marine-and-outdoor-power-products 

It provides a good example of multiple industries working together with education to create unique 

learning and training opportunities. Can you explore a similar opportunity that might work in your 

region? 

 
 

 
 
 

https://www.gtc.edu/programs/technical-diplomas/motorcycle-marine-and-outdoor-power-products

